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1.1

21

AGREEMENT

This Agreement is made and entered into on > 2009 by and between

.. Rhode Island Council 94, of the American Federation as the “Union”, and the Town of

Hopkinton, Rhode Island, hereinafter referred fo as the “Town” or “The Employer”, - .

ARTICLE 1
RECOGNITION
The Town of Hopkinton, Rhode Island, its successors and assigns recognize the Union as
the sole and exclusive bargaining agent with regard to wages, hours of work, and all other
Workmg conditions for all employees in the bargaining umt as certlﬁed in State of Rhode
Island, State Labor Relatlons Board Case No. EE-3624 on January 24, 2000 excepting

‘those employe&s as may be excluded from the bargaining unit.

.ARTICLE 2

- NON-DISCRIMINATION
NON-DISCRIMINATION

- The Employer agrees that it will not discharge or discriminate against a member-of the

bargaining unit as a result of membership or lawful activity in or on behalf of the
Union. The Employer and the Union further’ agree that there will be no -

discriminaﬁon against any employee for declining membership or refraining from

. engaging in any activities of the Union protected by the Rhode Island State Labor

Relations Act. The Employer and the Union agree that they will continue policies of

non-discrimination on the basis of an mdmdual’s race, color, national origin, religious

affiliation, gender, age, disability, political beliefs or affiliation, or sexual orientation or



preferenice. All references to an employee covered by this Agreement as well as use

of any pronoun are intended. to include both genders.

ARTICLE 3
MANAGEMENT RIGHTS _

31 Subject to the terms and conditions of this Agreement, it is understood and agreed
that the Town shall have sole juﬁsdiction over the management of the operations of
the Town including, but not limited to the work to be performed; the scheduling of
work; the establishment and changing of scheduled ~slxifts and hours of Work; the
promotion of employees; ﬁxing and maintaining standards of quality of work and |
productivity stamiards; methods of operations made or purchased; the right to hire,
transfer, discipline or discharge for just cause and layoff becaus'e of lack of work or

other legitimate reasons; and to enforce rules and regulations. Provided, however,

that work may be contracted or subcontracted ona iimited basis as provided for in

- Section 2 of this Article.

3.2 Part-time or limited period employees may be used for a limited time as defined within,
a limited period employee is one Qho is hired for a Pperiod of six (6) months continuous,
full-time employment within a calendar year, or for a longer period of time not
exceeding 1200 hours within a calendar year, and is so informed at the time of hire and
who is hired for a special projegt or emergency situation or to replaée an employee on
leave or vacation. The said six (6) month period may be extended up to an additional

three (3) months or for the length of maternity leave of the employee being replaced, or



4.1

4.2

4.3

any extenéibll of such maternity leave. Limited period employees, as defined above,
shall have no seniority during the term they occupy the status of limited period
employee but should any limited period employee become a permanent employee, then
his semonty shall be retroactlve to the date of employment. Limited period employees,

while they occupy the status, may be terminated for any reason witliout recourse under

this agreement.
. ARTICLE 4
| UNION SECURITY AND DUES DEDUCTION
220 2 X AND DUES DEDUCTION
All employees covered by this agreement as a condition of employment shall become

members of the Umon Or pay an agency shop fee to the Union. The Town agrees that
Union dues and/or agency shop fees shall be deducted from each employee’s weekly or
bi-Weekly pay on a check-off system. provided that an employee executes a written
payroll deduction form and submits it to the Town Treasurer.

The Town agrees to the adoption of a.Union check-off system vyhereby union dues and
agency fees will be withheld from each bargaining unit member’s pay.

Such withholding dues and fees shall be transmitted each month to Rhode Island Council

94, AFSCME, and AFL-CIO.

The Unlon agrees -te, and hereby does, indemnify and hold harmless the Town, each
Town Council member, and all employees of the Town against any and all

claims, demands, suits, awards, judgments, losses, expenses or _liability, and for all
reasonable legal fees, arising out of any claims made against the Employer by an

employee because of such deduction from his wages or because of the Employer’s



5.1

6.1

6.2

6.3

compﬁéhce with the provisions of this Article, including discharge.

ARTICLE 5
PROBATIONARY PERIOD
All employees hired after the effective date of this Agreement shall serve a probationary

period of six (6) months during which they may be discharged without recourse under this

Agreement. If the Town determines that the employee’s performance is unsatisfactory

after the first six months, jt shall have the right to extend the probationary period for
three additional months, upon notification of the Union. Upon the satisfactory

cbmpletion of the probationary period, the empioyee’s seniority hereunder shall commence,

retroactive to the date of hire. During the probationary period, an employee may be

“terminated for any reason, in the Employer’s sole and exclusive discretion, and shall

“have no redress through tlie grievance and arbitration procedures of this Agreement.

ARTICLE 6

SENIORITY; POSTING OF VACAN CIES & BIDDING
Sgniority shall be defined as the total'length of service by an employee (in any
position withﬁ the bargaining ilnit). Seniority sha.ll accrue upon successful completion of
an employee’s probationary period and shall be retroactive to an employee’s first day of
employment.
Upon request by the Union, but in no event more than once per calendar year, a senjority
list shall be provided by the Town to the Union.

An employee shall forfeit all seniority rights in the event that:



6.4

6.5

a, The.employee is discharged for just cause;

b. The employee terminates ‘voluntarily;

_c. The employee is laid off for a period in excess of twenty-four (24) months or

fails to return to work within ten (10) working days of the issuance of a recall
notice; )

o d An employee fails to return to work upon the expiration of any authorized leave

of absence;

e. When an employee engages in other work without authorization while on
sick leave during his regularly scheduled work shift with the Town.

In the event of a layoff in a classification should be deemed necessary by the Employer, it

shall occur in order of inverse Seniority.

Upon declaration of a vacancy in a bargaining unit position by the Employer,. and upon further

de?:erminati'on by the Employer to fill such Vvacancy, notice of the vacancy shall be posted on
the bulletin board in the Town Hall for a period.of ten (10) w&rking days.

An employee interested in ﬁ]]ing a posted vacancy may submit a bid in writing directed
to ﬁe Town during the postjng l.Jeriod.. The Town shall fill tﬂe vacéncy based upon its.
discretionary consideration of qualifications, experience and ability, as determined by
the Employer, In those instances m which these criter.i.a are adjudged relaﬁvely equal by
Employer between or ambng bidders for a vacancy, seniority shall govern. The
Employer shall give due consideration to filling vacancies from employees w1thm the
bafgaining unit through the application of this section; pmﬁded however, if no employeé
submits bids for the posted poéition or biddg:rs are deemed b.y the Employer to be |
unqualified, the Embloyer may fill the vacancy from any source. Any dispute én'sihg out
of the application of this section may be redressed through the grievance and arbitration

provisions of this Agreement; provided however, that an arbitrator shall have no authority

5



7.1

72

73

74

8.1

to disturb any discretionary determination of the Employer, unless it is found by clear and

convincing evidence to have been arbitrary or capricious,

ARTICLE 7
HOURS OF WORK/SHIFT SELECTION

The regﬁlar h‘oﬁrs.of work for all employees shﬂ be eight (8) coﬁéecutive hours of five
(5) consecutive days Monday through Friday from 8:30 am through

4:30 pm. Work schedules at variance with the 8:30 am —4:30 pm schedule shall. be
suﬁrﬁitted by the employee to the Town Manager for approval.

Meal period shall consist of one (1) pald hour and there shall be two (2) fifteen (15) paid

minute rest periods in each half of the work day.

Employees who work beyond the regular hours of work shall receive compensatory time

off for all hours worked at the rate of time and one half Compensatory time niust be

used within one (1) year of accrual.

Employees shall récord their time on a daily baéis on forms to be provided b}; Town.

ARTICLES
HOLIDAYS

The following shall constitute holidays for purposes of this Agreement:

% day before New Year’s

New Year’s Day . Victory Day

Martin Luther King, Jr. Day Columbus Day

Washington’s Birthday Veterans® Day .

Memorial Day Thanksgiving Day

July Fourth Day after Thanksgi giving

Labor Day ¥2 Day before Christmas
. : Christmas Day



8.2

83

8.4

85

9.1

9.2

Employees shall receive pay for the above holidays provided that they shall have worked

their last scheduled working day preceding such holiday and their first scheduled working

' day following such holiday unless their absence on either of such days was a result of

illness, or pre-approved leave.
In the event a holiday falls on a Sunclay, it shall be celebrated on Monday. In the event a holiday
falls on a Saturday, lt shall be celebrated on'a Friday.

An employee required to work on a holiday which falls during his or her normal work
week, to which he or she is entitled under this Agreement, shall be paid time and one-half

his or her regular rate of pay for such day in addition to this holiday pay.

-Part-time employees shall only be paid for the holidays' thaf fall on their regularly .

scheduled work tlay.

ARTICLE 9

VACATION

' Full time employees of the bargammg unit shall be granted annual leave at the employee s

regular rate of pay in accordance with the following schedule:

Upon completion of six (6) months of service 5 days

Completion of 1 year 10 days

Completion of 3 years 15 days

Completion of 10 years 20 days

More than 10 years : 1 additional day for each
© year up to a maximum of
twenty-five (25) days.

Employees with three (3) or more years of service shall be allowed to carry over a maximum of

half the number of days they accrue in a gl_ven year to the next year.

Part time employees shall be entitled to the above benefits on a pro-rated basis.

(a) Vacation eﬁtitlements shall accrue as of the anniversary date of emplg..yment.

7
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(b) To the ex?ent feasible and consistent with effective departmental operation, employees
will be permitted to take vacation leave according to their own convenience subject to the
. following conditions,
(1) The Department Head shall be notified two (2) weeks in advance of any
vacation request for more than three (3) days. However, nothing shall preclude the
Department Head from granting leave without the required advance notice if it does
not adversely affect the operation of this Department.
However, no vacation shall be granted without prior approval of the Department
Head. |
) Scheduling of facation ﬁma shall be in the order of seniority with prefarence
being given to the persons having the most Seniority.
(3 Granting of vacation time is mandatory upon the Department Head but
the time when such leave is granted shall be consistent with the best interests

of the work program of the Department or Division.

ARTICLE 10
. SICK LEAVE

All full-time employees, excluding part-time and temporary are entitled to sick leave at the
rate of one day and one-quarter per month for a total of fifteen (15) days per year. Part time

employees shall be entitled to this benefit on a pro-rated basis. A member of the bargaining



unit will be allowed to accumulate all unused sick leave, with no upward limit. Upon
retirement, a member of the bargaining unit will be compensated for 50% of any unused sick

.. leave over 100 days and up to 180 days. Compensation will be. at the employee’s regular rate of
pay at the time of his/her retirement.

10.2 . Sick leave shall not be considered a privilege which may be used by the employee at his or
her discretion but shall b§ allowed only for a medically necessary absence under the
following conditions: |

~ (a) Personal illness; physical incapacity beyond the employee’s control, injury or
exposure to contagious disease which disables an employee from performing his
régular duties and responsibiljties.
(bj When an illness in the immediate family requires the employee’s personal
attention and the necessity of such attention is supported by a doctor’s certificate,
when required by the Employér’s supervisor. Imme.diatelfamily, as used herein, -
shall mean spouse, father, mother, brother, sister, son or daughter or members of
the immiediate household. Such days shall no’; exceed five (5) days per year.
‘(a) Personal illness, (physical iﬁcapacity beyond the employee’s control)
injury or exposure to contagious disease which disables an employee from performiﬁg his

regular duties and responsibilities.
10.3 Employees u_sing sick leave shall notify their supervisor within four (4) hours of the

normal starting time on the day of their.absence. Failure to provide notification shall
result in the loss of sick leave for that day.or period of absence unless thé failure to notify the
supervisor was due to extenuating circumstances beyond the control of the employee. A form

shall be completed by the employee on the day of his/her return to work and shall be




submitted to the Department Head, or his/her desisnee.

10.4 When the absence is 3 or more consecutive days, the employee’s Department Head

. may require a physician’s certiﬁcate or other satisfactory evidence. Other satisfactory
evidence shall consist of a note or certificate from a medical facility or chmc or receipts from
said facility, a notarized affidavit from the employee, or receipts for prescription or non-
prescription medxcme related to the illness. Fallure to comply with this provision shall result

in the loss of sick leave benefits for that period of absence.

ARTICLE 11
BEREAVEMENT LEAVE
11.1 Employees shall be granted up to five(5) working days for a death of a member of the
- employee’s immediate family. Immediate family member shall include spouse, parent,

child, step-parent, step-chi Q, sibling, grandchild, grandparent, parent-in-law, or

. domestic partner.

112  Three(3) days shall be granted for any other family member not referenced in Section 1

above,

ARTICLE 12

PERSONAL LEAVE

121  All employees covered by this Agreement shall recewe - three (3) personal leave days per
year. Personal days shall be pro-rated for the first year of employment and thereafter
shall be used on a calendar year basis. Personal days shall not accrue beyond the

employees’ annivefsary date.

10



ARTICLE 13
JURY DUTY

13.1 Regular full-time employees shall be granted leaves of absence for required jury or appearance "
| before any court or other public body required by or on behalf of the Town of Hopkinton.
Such employees shall receive that portion of their regular salary which will, together with

their j ]ury pay or fees, equal thelr total salary for the same period.

ARTICLE 14
: STABILITY OF AGREEMENT
141 No agreement, understandmg, alteration or variation of the terms and provisions
of this agreement shall be effective unless made and executed in wntlng by both parties.
Failure of the Employer or the Union to exerclse any rights they have under this
Agreement or to insist in any one or more instances upon performance of the terms and
conditions of this Agreement by the other party shall not be construed as a waiver or
relinquishment of the right of the Employer or the Union to exercise any rights they have-
under this Agreement or to require future performance of any of the terms or conditions of
this Agreement by the other party, and the obligations of the Employer and the Union to

comply with this Agreement shall continue jn full force and effect.

ARTICLE 15

COMPLETE UNDERSTANDING
=22 D LNDERSTANDING
15.1 This Agreement constitutes the entire agreement resulting from collective

11



16.1

16.2

171

18.1

18.2

bargaiiing, except such amendments hereto as shall be reduced to writing and

signed by the parties.

ARTICLE 16
MATERNITY LEAVE

Any pregnant employee requesting maternity leave shall be granted such leave for a
period of up to six (6) months. Upon the expiration of such leave the employee shall be

reinstated to the position held prior to such leave.

A pregnant employee shall be entitled to use accumulated sick leave for any time she is

unable fo work due to medical reasons.

ARTICLE 17
LEAVE WITHOUT PAY

Any employee may be granted a leave without pay upon request for a period of up to six_
(6) months. Upon return from such leave the emialoyee shall be reinstated to the posiﬁon
held prior to-the commencement of the leave.

ARTICLE 18

MILITARY LEAVE

Any bargaining unit employee who is 2 member of the United States Military Reserves or

a State National Guard shall be granted an unpaid leave for a period of up to twenty (20)

-working days per year when required to attend training or yearly programs of such

Reserves or Guard.

Employees who are in activated military units shall be given leave without pay for the

12



18.3

18.4

19.1

19.2

193

19.4

19.5

duration of the activation.

The Town shall continue to provide all benefits for employees while on leave under the

. provisions of this Article.

The Town shall comply with all of its obligations under the Uniformed SeMcw
ﬁmployment and Reemployment Rights Apt 0£1994 and any other governing law
related to military service by employees.
ARTICLE 19
MEDICAL INSURANCE
The Town agrees to provide all employees covered by this Agreement who work thirty- .

five (35) hours per week or more with a health i Insurance plan substantlauy

‘ equivalent to the existing healthcare Insurance, the cost of which shall be paid for by

‘the Town.

The Town agrees to provide all employees covered by this. Agreement who work thirty-

five (35) hours per week or more with a dental plan substanua!!z equivalent to the
existing dental insurance.

Employees shall be allowed to seléct Individual or Family coverage for both bénefits in
Sections 1 and 2 above.

Employees shall be allowed to Mve benefits in this Article provided they are covered by
similar or same benefits through a spouse. Employees who elect to waive thls coverage
shall réceive 50% of the cost of the yearly premiums up to a-max of $3 500 of either or
both coverage waived on a twice yearly basis.

Employees shall co-pay Medical Insurance Premiums on the following basis:

July 1,2009 10%
July 1,2010 11%

13



20.1

20.2

203

~20.1

July 1, 2011 . 12%

ARTICLE 20

WORKER’S COMPENSATION
The ToWn agrees to 'be bound by tﬁe provisions of the Workers® .Compensation
Act, Section 28-30-1 et. _Seq; Of the General Laws of the State of Rhoﬁe Island as
amended.
Itis aigreed by the employees that notification will be given to the Town of any aﬂpged

Injury said to have been sustained by an employee arising out of and in the course of his

" orher employment by the end of the shift during which they have sustained said injury,

Said notification shall be given by the employex_' to the President of the Union.

An Employee receiving Workers’ Compensation benefits may be allowed to

supplement those benefits by drawing from his or her accumulated sick or vacatlon leave;
provided however in no event may the supplement and Workers’ Compensation

benefits exceed the employee’s regular base pay.

ARTICLE 21

TEMPORARY DISABILITY INSURANCE
All employees covered by this Agreement shall be-enrolled in the State of Rhode Island

Temporary Disability Program or an alternative plan with comparable benefits at the

_employee’s expense.

14



22.1

22.2

223

ARTICLE 22

DISCIPLINE
The Town hereby agreeé that no member of the bargaining unit shall be disciplined in
any manner or form without just cause. Any contested disciplinary action shall be
processed through the grievance and arbitration procedures set forth in this
agreement. Any reprimand will be conducted privately and in such a manner as to
avoid embarrasément to the employee.
The Town shall notify the Union of all disciplinary action. At any meeting at which the
princible topic is the imposition of ﬂiscipline except for a counéel_ing session, an
employee. will be informed of his right to Union Representation. The Town will
honor any request in those circumstances, "
If a disciplined employee has not engéged in any further miscomiuct or violated
applicable employment policies, rules or regulations, and has otherwise °
satisfactorily performed the duties and responsibilities of his position, then |
documentation of the following forms of discipline shall be expunged from hls
employment records after two (2) yéars of discipline free employment.
An employee"s.request for disciplinary actions to be expunged from their record will
not be'considereld by the Town unless it is submitted in writing to his immediate
supervisor and a copy of that notice is contemporaneously deliver to the Town
Manager.

ARTICLE 23

* GRIEVANCE AND ARBITRATION PROCEDURE

15



23.1

232

233

A grievance js defined as any dispute or claim of an employee or the Union arising out of

the interpretation or application of the provisions of this Agreement.

. The procedures set forth in this Article comprise the sole and exclusive dispute resolution

for all grievances.

Any employee covered by this Agreement who has a grievance must submit the
grievance in writing to the Union and his or her immediate supervisor within ten (10)
working days of the date of thc? grievance or his or her knowledge of its occurrence. The
grievance shall be signed by the employee or a duly authorized Union representative.
The grievance should include the facts giving rise to it, the provisions of the
Agreement a.lieged to have bgen violated, thé name of the aggrieved emﬁloyee and
fhe remedy sought. He or she shall have the right to have a Steward or Union
representative pfesent during the discussion of the grievance.

Grievances initiated by the Union concerning contract ﬁolaﬁom shall commence with
Step 2 of the procedure and initiated within ten (10) 'workil_lg days of its occurrence or

knowledge of its occurrence,

“The Town and the Union agree that the following steps shall be followed for the

processing of all grievances.

STEP1: - The émployee who has a grievance should first discuss the grievance with
his or her immediate Supervisor and his or her Union Steward or Representative within
the ten (10) day period referenced above. :

STEP 2: If the grievance still remains unadjusted, it shall be discussed with the
Town Manager within thirty (30) working days, after the response in Step 2 is due. The
Town Manager shall respond in writing within three (3) working days after the grievance
has been discussed with the immediate Supervisor.

Step 3: If the grievance is not settled to the satisfaction of the Union, the Union

may, within thirty calendar days after the reply of the Town Manager is due, by written
notice to the Town, demand arbitration with the American Arbitration_ Ass_gaciation in

16



234

235

23.6

accordance with its rules then obtaining. The parties may mutually agree to an
alternative method of arbltratlon

Submission to Arbltratlon. Any grievance that has been properly and -

. timely processed through all of the grievance procedures set forth above and that

has not been settled at the conclusion thereof, shall be submltted to arbltratlon by
the Umon servmg the Town Manager, with written demand for arbitration within
two (2) weeks, excluding weekends and holidays, after the response of the Town

Manager.

Arbitratcr Selection. The Union’s demand for arbitration sh'all be

submitted to the closest local qffice of the American Arbitration Association with
a request that it furnish to the Union and the Town Manager a list of quaﬁﬂed and
impartial arbitrators. The arbitrator selection process shall be governed by the

Yoluntary Labor Arbitration Rules in effect as of the date of the date of the demand
for arbitration.

The aﬁtherity and jurisdiction of the arbitrator and his opinion and award

shall be confined to the interpretation and/or application of the provision(s) of this

.agreement. The arbitrator shall have no authority to add or to detract from, alter

amend or modify any px;ovisions of this Agreement; to impose on either party a
limitation or obﬁgaﬁon not explicitly provided for in this agreement; or to establish
or alter any wage rate or wage structure. Wlthout mtendmg to limit the generahty |
of the foregoing, the arbltrator shall be w1thout power or authonty to issue and

award which:

() in violation of or inconsistent with any of the terms of this- agreement

or applicable law,

17
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(b) exceeds his jurisdiction and authority under law and this agreement; or
(¢) involves any matter wherein the Employer’s decision is final and binding
under either the terms of thisA agreement or by(applicable law.
23.7 Binding Effect. Subject to applicable law, the décision of the arbitrator
shall be final and binding upon both parties.
23.8 . Fees and Expenses of Arbitration. The fees of the American Arbitration

Association and the fees and expenses of the arbitrator shall be shared equally by
The Union and the Employer.

ARTICLE 24

WAGES AND LONGEVITY

24.1 'Wage increases for all employees shall be as follows:

July1,2009 1%
July 1,2010° - 2%

July 1,2011 3%.
242 Al exhployees hired prior to June 30, 2009 shaﬁ receive longevity pay increases

beginning yearly on the first pay period following the employee’s anniversary date

- of hire as follows:

S Years 2%

10 Years 3%

18



All emﬂloyees hired prior to June 30, 1996 shall receive longevity increases

beginning yearly on the first pay period following the employee’s anniversary date
.. of hire as follows:

S Years 2%

10 Years 3%

15 Years 4%

243 Employees shall receive the following premiums added to their rates of pay for the

following degrees relating to their jobs:

July 1,2009 July1,2010 Julyi,2011

Associates Degree $1000.00 $1000.00 $1000.00
Bachelors Degree ' $2500.00 $2500.00 $2500.00
Masters Degree - $5000.00 $5000.00 $5000.00

These amounts are non-cumulative.
ARTICLE 25

UNION REPRESENTATION/ACTIVITIES

25.1 The Town shall recoghizp only those employees that have been designated in writing
- by the Union as its authorized representatives.
The Union will designate and the Town 'will recognize not more than one (1) representative '

for Grievance reprwe;itaﬁop and three (3) represéntatives for Collective barga'lining.

25.2 Union Representatives shall be allowed to investigate and process grievances and_
attend contract negotiating meetings during working hours without loss of pay.

ARTICLE 26 R

19



BULLETIN BOARDS

26.1 The Town agrees to provide Bulletin Board space where Union notices may be posted.
.. Only authorized Unioﬁ officials are allowed to post such notices, upon approval of the
Town Manager.

ARTICLE 27

- NO STRIKE/NO LOCKOUT

27.1 Cognizant of the statutory strike prohibition, ’the Union additionally agrees that
neither it nor its members will engage in any strike, slowdown or concerted refusal to
perform duties nor wﬂl the Employer lockout its employeés during the term of this
Agreement. |

ARTICLE 28
BARGAINING UNIT WORK |
28.1 Itis agreed and acknowledged that bargaining unit work shall be performed only by
bargaining unit members, except that supervisors n%ay lperform barghining unit
Wbrk'under the generally accepted rules of exception, including without limitation;
if the work pgrformed is de minimis in scope§ if the work is related to training a
bargaining unit employee; if the wérk is response to an emergency, or if the work is

necessitated by unforeseen circumstances requiring prompt action.

ARTICLE 29

ALTERATION OF AGREEMENT

29.1 Any alteration or modiﬁcatién of this agreement shall be binding upon the-parties only if

20



29.2

executed in writing,

The waiver of any breach or condition of this Agreement by either party shall not

. constitute a waiver or precedent in the future enforcement of all the terms and conditions

293

30.1

herein.

If any portion of this agreement shall be found to be inconsistent with the law, such

portion shall not be in effect and the remainder of this Agreement shall remain in full

force and effect.

ARTICLE 30

SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the Town of Hopkinton and the Union and its
successors and assigns. No pfovision herein contained shall be nullified of affected in

any manner as a result of any change in the Town Charter.

" ARTICLE 31

PENSION

311 a. The emplovees covered by this agreement shall be members of the State of

Rhode Island Municipal Employees Retirement System, Chapter 45-21,
R.LG.L. and COLA Plan C 45-21-52 R.LG.L.

b. Provided that State Legislation enables the Town to so act, the Town shall have
the right to enroll Employees covered by this Agreement and hired by the Town
after June 30, 2010 in a 403(b) pension plan established by the Town.
Employees covered by this Agreement and employed by the Town prior to June

21



Employees Retirement System. Under the 403(b) pension plan, the town shall

contribute 3% of the employees’ annual compensation into this plan. The
. Town’s contribution shall be made monthly. Employees covered by the 403( b)
may contribute additional funds to their account as allowed by t.he Internal
Revenue Code.
c. Iflegislation does not so provide, Employees covered by this Agreement and

employed by the Town after June 30, 2010 shall remain members of the State of
Rhode Island Municipal Employees Retirement System.

ARTICLE 32 -

POSTING OF VACANCIES AND NEW JOBS

32.1 All new and vacant bargaining unit positions shall be posted on work area
Bulletin Boards for a period of ten (10) working days.

32.2. -Employees will be given consideration based on thejr seniority and qualifications for
posted positions. The employer shall be the judge of the g ualifications but shall not
act in an arbitrary or capricious manner when making decisions. .

323 The Town will use good faith and make its best effort t;) ﬁll positions within 30
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33.1

33.2

333

334

341

calendar days of becoming vacant.

" ARTICLE 33

LAYOFF AND RECALL

In the event of layoff employees will be allowed to bump a less senior employee
provided the employee meets the qualifications of the job. The employer shall be

the judge of the qualifications and shall not act in an arbitrary or capricious

manner,

The Town will use its best effort to give a thirty (30) calendar day notice of layoff if
it results from the Financial Towr Meeting. In the event the Town Manager

determines a layoff, then a forty-five (45) calendar day notice will be given.
Employees shall be notified in wiiting by certified mail.

Any employee who- is Iaid off shall be placed on a recall list for a period of three (3)
years. No new employees shall be hired while any employee is on the recall list.

The union shall be notified of all layoffs by cerﬁﬁed mail.

‘ARTICLE 34
LIFE INSURANCE
The Town shall provide group life insurance for each employee of the bargaining
Unit who works twenty (20) or more hours per week. Each eﬁgible employee shall be
covered with such life insurance providing a $50,000 death benefit.
ARTICLE 35

SAFETY AND HEALTH
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35.1

36.1

362

363

The Town and the Union will cooperate in the continuing ob]ectlve to eliminate

accident and health hazards. The Town shall continue to make reasonable

*. provisions for the safety and health of its employees during the hours of their

employment.
ARTICLE 36

DURATION OF AGREEMENT

The terms and conditions of this Agreement shall be effective Jnly 1, 2009 and shall
continue in full force and effect through June 30, 2012 and from year to year thereafter
unless either party shall notify the other in writing in accordance with its statutory
requirements that it desires to commence negotiations for a successor agreement. In the
event that such notice is gwen, negotiations shall begm lmmedlately no later than
sixty (60) days prior to the termination of the Agreement.

The provisions of the preceding section shall not prevent the parties, by written
agreement, from extending any portion of this Agreement (after the one hundred
twenty (120) day notice has been given) for any agreed upon period beyond its
expiration date.

Both the Town and Local agree that in the future any reorganization of the Town
government will be cause for consultation regarding the number of employees in the

bargaining unit with deference to the unit clarifications in effect.

IN WITNESS WHEREOF, the parties hereto have executed this agreement this

day of : , 2009.
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For RI Council 94, AFSCME, AFL-CIO For the Town of
Local 3163 Hopkinton, Rhode Island

/409,9"( Sr6 R ?QES/O/;,(/ 7

Date; /"2 @~ 2070

APPENDIX A

WAGE RATES
Annual salary increéses for the Bargaining Unit shall be pmvided'aé follows:
July 1, 2009 1%

July 1, 2010 2%
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July1,2011 3%
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All new employees shall be hired at the following starting rates:

Planner : $42,120
Building/Zoning Official __$42,120

Tax Collector $38.000-842.,541 **
Tax Assessor $42,120
Recreation Director $40,120-42,541 **
GISAT $42.120

**New employees shall receive a $1000.00 bonus for every 2 years of experience they bring

to their respective p ositions up to the maximum of the rate range.

All existing employees shall receive the following steps:

July 1, 2009

Planner

Building & Zoning
Tax Collector

Tax Assessor
Recreation Director

GIS/AT

Step1_

$42,541.20
$42,541;20
$42,541.20
$42,541.20
$42,541.20

$42,541.20

Step 2
43,551.20

43,551.20
43,551.20
4;%,551.20
43,551.20

43,551.20

Step 3
44,561.20

44,561.20
44,561.20
44,561.20
44,561.20

44,561.20

Step represents 1 year (12 months) of service in position

July 1,2010

Planner

Stepl1
$43,392.02

Step2
44,422.22
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Building & Zoning.
Tax Collector

Tax Assessor
Recreation Director
GISAT

July 1, 2011
Planner

Building & Zoning
Tax Collector

Tax Asseésor
Recreation Director

GIS/IT

$43,392.02
$43,392.02
$43,392.02
$43.392.02
$43,392.02
Step1

$44,693.78
$44,693.78
$44,693.78
$44,693.78
$44,693.78

$44,693.78

44,422.22
44,422.22
44,422.22
44,422.22
44,422.22
Step2

45,754.89
45,754.89
45,754.89
45,754.89

45,754.89

1 45,754.89
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45,452.42
45,452.42
45,452.42

45,452.42

45,452.42

Step 3
46,816.00
46,816.00
46,816.00
46,816.00
46,816.00

46,816.00



